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CHA.FTER I 
INTRODUCTION 
(1) The new problem of the high school;— The secondary schools of 
this country are today facing the problem of adapting their courses to 
the needs of a multitude of students who are not going to college. There 
was a time, at the beginning of the twentieth century, when these people 
would not have gone to high school, when the eighth grade was a respectable 
stopping place, and when the high school was little more than a training 
place for college. Then the special needs of students not destined for 
college were ignored. Now there is no ignoring these students, for they 
constitute by far the largest part of the high school population. During 
the last thirty-seven years, while the population of the United States 
increased 79$, the high school enrollment increased 1156$.^ Table I gives 
an indication of the progressive nature of this very rapid growth. The 
high schools now are expected to educate all of the children of all of 
the people, and the vast majority of them never will go to college. 
The problem of educating these people has been intensified by 
the attitude of business and industry. Employers demand people with high 
school training, of course; but what is much more to the point, they also 
insist upon people trained in the specific skills used in their operations. 
1 statistics of Public High Schools, 1925-1924, Washington, D. C., United 
States Office of Education, Bulletin No. 40, 1925, p. 4 
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No longer are they willing to take boys Just out of school and spend 
weeks or months training them. So responsibility for such training in 
the methods of local industry has been taken over by the schools. 
TABLE I 
THE HIGH SCHOOL POPULATION OF THE UNITED STATES FOR CERTAIN PERIODS 
FROM 1890 to 19242 
1890 1900 1910 1920 1924 
Boys 85,451 216,207 398,525 822,967 1,183,067 
Girls 116,351 303,044 516,536 1,034,188 1,355,314 
Totals 201,802 519,251 915,061 1,857,155 2,538,381 
(2) The high schools are attempting to meet this problem;— The schools 
have met this challenge by organizing specialized schools, trade or voca¬ 
tional, that prepare one directly for industry and business, or commercial 
schools, that prepare one directly for office work. Large cities like 
Springfield, Massachusetts, in which the following survey is made, have 
erected separate trade and commercial schools. Smaller communities, which 
can support only one high school, have differed only in degree; each 
separate high school in the large school system is represented by a course 
in the single high school of the small school system. The net result is 
an effort on the part of school systems throughout the country to give high 
2 Op. cit. 
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school graduates not going to college complete vocational preparation 
for life. The student is allowed to choose his high school or his 
course within the high school, in terms of his capabilities and interests. 
(3) The function of guidance:— There are a number of facts a 
graduate of a junior high school should know when facing the problem of 
choosing a high school or a high school curriculum as preparation for a 
vocation. Will he be more likely to find steady work, high wages, more 
opportunity for advancement by going to a Commercial High School or a 
Trade School? As soon as there is an element of choice in the type of 
schools which one may attend, there is need for educational guidance and 
vocational counseling. The responsibility for guidance rests largely with 
the junior high school teacher, for it is he who will aid the student in 
selecting the type of high school that these pupils will attend. Obviously 
the choice, once made, limits the student’s opportunity for employment. In 
order to perform this task of guidance wisely, the junior high school 
teacher needs definite information upon which he can offer advice. 
(4) The need for follow-up studies:-- One method of securing this 
information is to make a follow-up study of pupils who have been trained 
in these specific types of schools or curricula. How well have they 
succeeded in adjusting themselves to the occupational world? Did they have 
consistent employment? Very little objective data of this sort is available 
and yet, if these young people are to make wise choices, it would seem 
essential that the schools should have this information for them. 
The following survey was undertaken in an attempt to secure the 
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anawers to these questions and to other questions of a like nature. It 
is hoped that the results will serve in part to aid the student and the 
school in this very important work of adjustment. 
CHAPTER II 
BACKGROUND OF STUDY AND OUTLINE OF PROCEDURE 
(A) Reason for this follow-up study:— The economic conditions that 
prevailed from 1930 to 1935 are well known to all. Employment was at a 
low ebb and a person’s ability to secure and retain employment was subjected 
to a very severe test. The writer decided to make a follow-up study of boys 
who graduated from the Springfield High School of Commerce and the Spring- 
field Trade School in the classes of June, 1930. The occupational life of 
these boys was studied from June 1930 to June 1935 in order to compare the 
economic phases of their respective adjustments to the occupational world. 
The depression period was selected because of the difficulty that was 
experienced by anyone who was seeking employment during this time. It 
seem3 reasonable to assume that under normal or more normal conditions 
these graduates would have made even better records. 
In order to insure a better appreciation of the methods and results 
of the study, it is necessary to describe briefly the City of Springfield, 
Massachusetts and its schools. 
(B) Description of Springfield, Massachusetts and its occupational 
opportunities:— Springfield, Massachusetts was settled in 1636, made a 
town May 14, 1636, and incorporated a city May 25, 1852. It is situated 
on the Connecticut River in the southwestern part of Massachusetts, about 
six miles from the Connecticut state line, and is the county seat of Hampden 
County. Springfield covers an area of 33.1 square miles. In 1930 the 
population of Springfield was 149,900. Table II shows the distribution 
6- 
of the population at that time.3 
The following are a few of the reasons why the city of Spring- 
field, Massachusetts is so well adapted to manufacturing and commerce: 
Table II 
DISTRIBUTION OF THE PQRJLATION OF SPRINGFIELD IN 1930 
Group Number Percentage of total 
Male 72,688 48 
Female 77,212 52 
Native white 114,023 76 
Native parentage 58,056 
Foreign parentage 55,967 
Negroes 3,235 2 
Foreign born white 32,642 22 
First, it is favorably situated about 100 miles equidistant from 
three large markets, Boston on the east, New York on the south, and Albany 
on the west. 
Second, it is adequately served with electricity, gas and water, as 
well as by three railroads and numerous trucking lines. 
Third, Springfield proper boasts of 298 separate industries producing 
more than 350 different products. It is the home of three large insurance 
companies employing more than 1200 persons, and has hundreds of retail and 
wholesale stores. If the metropolitan area is included, the number of 
5 SnrlngfieldT Massachusett~3pringfleld Chamber of Commerce 
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industries increases to 350 with more than 400 different products. 
(C), Public school system:-- Springfield is noted throughout the 
country for its public school system. It involves a capital invest¬ 
ment of over $13,000,000 and is composed of 31 elementary schools, 2 
elementary and junior high schools, 6 junior high schools, 3 senior 
high schools, a trade school, a general trade school, and a junior 
college. 
The differentiated high schools, Classical, Conmerce, Technical, 
and Trade offer a varied type of education for students who are preparing 
for academic and technical colleges and for commercial and industrial 
positions. The following is a brief description of the above mentioned 
high schools.4 
CLASSICAL HIGH SCHOOL 
Classical High School was established in 1828 with 50 pupils. 
Classical High School offers courses based upon the study of liberal arts 
subjects, which include languages, sciences, philosophy, and history. 
Two courses are generally offered, the college preparatory course and the 
general course. In the college preparatory course students may secure a 
thorough preparation for any institution which requires a high school edu¬ 
cation for entrance. In connection with college preparation, interesting 
and valuable work is offered by the other departments in the school. Pupils 
who are not looking forward to college have in the general course an oppor¬ 
tunity for a liberal education during the high school years, with a wide 
4 Guidance, Springfield Public Schools 1936 
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range of subjects from which to choose. In brief, the purpose of the 
Classical High School is to furnish a liberal education for boys and 
girls in the important high school years and at the same tine provide 
an opportunity for each one to develop his special tastes and interests. 
TECHNICAL HIGH SCHOOL 
Technical High School, Springfield’s second oldest high school, had 
its beginning in 1898. 
The purpose of the Technical High School is to offer to the boys and 
girls who are interested in a technical education, in employment in industry, 
or in home making, a high school course by which to discover and develop 
their aptitudes for work that requires hand skills and the fundamentals of 
mathematics and science. 
HIGH SCHOOL OF COMMERCE 
In 1915 the commercial students were removed from the Classical High 
School and went into their new building which now houses more than 2000 
students. 
The High School of Commerce has the facilities for excellent training 
for office work and has been successful in developing competent stenographers, 
bookkeepers, salespersons, and clerks. Courses are also offered in inglisn, 
music, art, economics, history, home economics, so that these young people 
will be prepared to fulfill the usual social and civic duties and also to 
discover and satisfy their avocational interests. 
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TRADS SCHOOL 
From a small one room beginning in 1910, the Trade School has had 
a steady increase' in enrollment until now the building which wu3 erected 
in 1921 is much too small to meet the demands for trade training. In 
the near future Springfield will undoubtedly have a new school capable 
of housing 2000 trade students. The following courses are offered in the 
Springfield Trade Schools Auto Mechanics, Cabinet Making, Drafting, 
Electrical firing, Machine Shop Practice, Patternmaking, Printing, and 
Sheet Metal Work. 
Graduation from a Trade course is dependent upon a requirement of 
3420 hours of satisfactory school work which is divided as follows: 
1920 hours of shop work, 750 hours in related or applied subjects, and 
750 hours in general academic subjects. The usual amount of time needed 
in order to graduate from the Trade School is three years. 
(D) Subjects:— It is with the High School of Commerce and the Trade 
School that this study is concerned. It was found that approximately 100 
boys graduated from each of these schools in 1930. All of these boys were 
included in the study with the exception of those who continued on to 
college. 
(E) Method of procedure;— The questionnaire method was used in this 
follow-up study because it seemed to be the best available method of securing 
the desired information. The questions which were finally used were the 
results of many conferences with pupils who were about to leave the junior 
high school, with parents who were greatly concerned about their children’s 
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welfare, with teachers who were familiar with the problems of the junior 
high school boy, and with principals of schools of various levels. 
In order to obtain an adequate response and at the same time have all 
of the questions interpreted in the same manner, the writer personally 
interviewed each of the 200 boys, either in their own homes or at their 
places of employment. Every question was read and explained to the boys 
and their answers were recorded. 
COPY OF THE QJjESTIOKNAIRE 
Name 
Address 
I. Q* 
Average school marks 
What was your age in June 1930? Years Months 
How many months were you idle before you secured your first job? 
How did you get that job? 
What was your starting salary? 
How long did you keep that job? 
Why did you leave that job? 
How many months were you idle between June 1930 and 1935? 
Why? 
What did you do during this unemployed period? 
At how many places were you employed during these five years? 
What were your total earnings during these five years? 
What evening, extension, or correspondence courses have you taken? 
•11- 
Where did you take these courses? 
What regular school courses have helped you the most? 
What could the school have done to better prepare you for your work? 
What was your weekly salary in June 1935? 
What kind of work have you done during these five years? 
The names of the pupils, their addresses, school marks, and I. <^.fs 
were obtained from the school office records which were made available to 
the writer through the courtesy and co-operation of Dr. John Granrud, 
Superintendent of Schools in Springfield, Mr. George A. Burridge, Principal 
of the Springfield Trade School, and Mr. Stanley 0. Smith, Principal of the 
Springfield High School of Commerce. 
CHAPTER III 
THE RESULTS OF THE QUESTIONNAIRE: A COMPARISON OF COMMERCIAL AND TRADE 
PUPILS 
In order to give a clear picture of the answers on the questionnaire, 
it was decided to deal with each question separately. This procedure has 
been followed in this chapter. 
(1) Intelligence Quotient 
The I. Q. of each pupil was discovered by utilizing the school records. 
It was thought necessary to find the intelligence level because (a) of the 
prevailing opinion of a lower level of intelligence in vocational classes 
and because (b) a measure of the range and central tendency of the two 
groups in intelligence is necessary to interpret the results validly. 
The I. Q» results of the two groups are found in Table III. In this 
table the I. Q.f s are grouped into classes. The I. Q. of each separate 
pupil in the study will be found in Appendix I. In order to facilitate 
inspection, the results are graphed and will be found in Appendix II. 
Table III shows that the mean I. Q. of the Commercial group is 106.8 and 
that of the Trade group is 102.5. Applying the standard deviation of the 
difference technique to determine the reliability of the difference it was 
found that the critical ratio was 3.3. A critical ratio of 3.0 is conven¬ 
tionally taken to indicate a statistically reliable difference. The conclu¬ 
sion regarding the two groups is, therefore, that they do differ in intelli¬ 
gence as shown by the intelligence tests* Although the difference is 
statistically reliable, it would appear that it is not numerically great 
enough to warrant the assumption that it would radically influence the re- 
13- 
sults in the remainder of this 3tudy. This question is considered further 
in the interpretation of the results in Chapter IV. The results are 
interesting, however, in connection with the controversy as to the compara- 
tive intelligence of Commercial and Trade pupils, 
TABLE III 
THE INTELLIGENCE QUOTIENTS OF THE COMMERCIAL AND TRADE RJPILS 
I. Group Commercial Trade 
140 - 1 
130-139 2 
120-129 9 
HO-119 26 15 
100-109 35 49 
90-99 24 35 
80 — 89 3 1 
Totals 100 100 
Mean 106.8 102.5 
Median 106.5 102.8 
Range 86 — 143 88 — 116 
Standard deviation 11.0 7.0 
Critical ratio of the difference 3.3 
One further interesting observation can be made from Table III. It 
IS to be noted that the range of the I. <U’s of the Commercial group ia 
from 86 to 143 while the range of the I. of the Trade group ia from 
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88 to 116; also that the standard deviation of the I. q.«8 of the Comner- 
cial group is 11.0 and for the Trade group it is 7.0. This indicates that 
the Trade group is a much more homogeneous group then the Commercial. The 
implication of this fact in teaching would appear to be obvious. In this 
study, the importance of homogeneity depends upon the degree to which learn¬ 
ing capacity is influenced by intelligence. If this influence is marked, 
the Trade group would have a more homogeneous earning capacity. This will 
be considered later. 
(2) Average school marks 
The average school marks for these pupils proved to be very interesting 
although the reader may question their value on a comparative basis. Table 
IV gives this comparison. In order to better interpret these marks a numeri¬ 
cal value was arbitrarily substituted as follows: 91 for A, 88 to 90 for B*, 
85 to 87 for B, 82 to 84 for B-, 79 to 81 for C*f 75 to 78 for C, 72 to 74 for 
C-, and 69 to 71 for D. It must be remembered that these figures were 
supplied by the writer and are not necessarily the same figures that the 
teachers in the respective schools would have used. 
It is interesting to note that the range of marks for the Commercial 
group was greater than that of the Trade group. The indication that the 
Trade group was more homogeneous again manifests itself in Table IV. 
The students at the High School of Commerce pursue a more academic 
training than do the Trade students. This fact must be considered in 
studying Table IV. Trade boys alternate weekly between the shops and the 
academic classrooms, but no such division exists at the High School of 
Commerce. This may be decidedly to the advantage of the Trade boys because, 
(a) there may be less fatigue under this system, (b) it is generally thought 
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that the Trade School pupils are not so academically minded. It must 
also he stated that no attempt was made to discover whether a common 
marking scale was used. The schools are entirely separate, housed in 
TABLE IV 
AVERAGE SCHOOL MARKS FOR COMMERCIAL aND TRADE PUPILS 
School Marks Numerical 
Value 
Commercial Trade 
A 91- 2 0 
B1 88-90 3 4 
B 85-87 32 31 
B- 82-84 0 0 
C* 79-81 23 36 
c 75-78 34 28 
c- 72-74 4 1 
D 69-71 2 0 
Totals 100 100 
Mean 79.9 80,32 
Median 80.3 80.75 
Range D to A C- to B 
Standard deviation 4.8 3.3 
Critical ratio of the difference .4 
different buildings, under separate principals, and the faculties are 
different. 
The marks in Table 17 represent the general average for each student 
in all of his school work during the entire three years. The critical 
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ratio of the difference between the two groups was 0.4, A critical ratio 
of 0.4 indicates the difference is not statistically reliable. The chances 
are only 40* out of 100 that the difference is reliable. 
(3) Age at graduation 
The age of any applicant for a position is very important. A few years 
ago industry employed a great many boys and girls who were between the ages 
of 14 and 16. In 1923 there were about 1000 of these children gainfully 
employed in the various Springfield industries.5 These children were com¬ 
pelled by law to attend a Continuation School for four hours during every 
week that the regular schools were in session.^ By 1926 the attitude of 
industry began to change in regard to employing these young people and by 
1930 the numbers had been greatly reduced. Today the Continuation School 
is confined to the larger cities and even in these schools the numbers are 
n 
very snail. 
Table V shows that the boys who graduated from the Trade School were 
on the average about six months older than the Commerce graduates. The 
range of ages of the High School of Commerce graduates was from 16 years 
and 1 month to 20 years and 2 months while the range for the Trade School 
group was from 16 years and 7 months to 20 years and 2 months. 
The standard deviation for the Commercial group was .94 and .85 for 
the Trade group. This gives a critical ratio of .2. This difference is 
so slight that it is not statistically reliable. 
5 Springfield Public Schools, Attendance Department 
6 Massachusetts General Laws, Chapter 71, Sections 21 - 26 
7 Springfield Public Schools, Attendance Department 
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(4) Months idle before securing the first job 
Table VT shows the number of months idle before securing the first 
Job, 
TABLE V 
AGE AT THE TIME OF GRADUATION 
Age Commercial Trade 
20 yrs. 0 mos. to 20 yrs. 11 mos. 7 7 
19 yrs. 0 mos. to 19 yrs. 11 mos. 12 38 
18 yrs. 0 mos. to 18 yrs. 11 mos. 42 36 
17 yrs. 0 mos. to 17 yrs. 11 mos. 27 17 
16 yrs. 0 mos. to 16 yrs. 11 mos. 12 2 
Totals 100 100 
Mean 18.06 years 18.67 years 
Median 18.02 18.86 
Range 16 years 1 mo. 16 yrs. 7 mos. 
to 20 years 2 mos. 20 yrs. 2 mos. 
Standard deviation .94 years .85 years 
Critical ratio of the difference .2 
The average Trade graduate was more fortunate in securing employment 
than was the average Commerce graduate. An examination of the tables in 
the Appendix will show that 5 of the Conmeroial graduates failed to find 
employment during the entire five year period that was covered in this 
Trade graduates remained out of work as long as 
study while only 1 of the 
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42 months. 
Taking the group as a whole Table VI shows that the mean amount of 
unemployed time for the Commercial group was 11.36 months and the mean 
for the Trade boys was 3.94 months. The standard deviation for the 
TABLE VI 
MONTHS IDLE BEFORE SECURING THE FIRST JOB 
Months idle Commercial Trade 
60 5 0 
50-59 0 0 
40-49 2 1 
30-39 8 1 
20-29 12 4 
10-19 8 10 
0- 9 64 84 
Totals 100 100 
Mean 11.4 3.9 
Median 10.23 4.89 
Range 0 to 60 0 to 42 
Standard deviation 
Critical ratio of the 
16. 
difference 5.8 
6. 
Commerce graduates was 16.0 as compared to 6.0 for the Trade graduates. 
The critical ratio of the difference was found to be 5.8. »faen it is 
realized that a critical ratio of 3.0 is statistically reliable it can be 
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aaid without doubt that the average Trade graduate will have less un¬ 
employed time between his graduation and when he becomes employed than 
will the average Commerce graduate* 
A full time Co-ordinator is employed at the Trade School and he has 
been very successful in not only securing jobs for his graduates but he 
has been instrumental in keeping them employed. Commerce graduates did 
not enjoy the services of such an official but depended upon themselves 
and the help of their regular teachers who did as much placement work as 
they could in addition to their classroom duties. It is possible that 
the figures in Table VI might have been much different had a full time 
placement officer been employed at the High School of Commerce. 
(5) Humber of months in the first position 
Any graduate is faced with two major problems. One is securing 
employment and the other is retaining his employment. Certainly the 
period from 1930 to 1935 tested the ability of anyone to secure and re¬ 
tain his employment. The Trade graduate did have an advantage over the 
Conmerce graduate in the matter of retaining his employment because of 
the close contact that the Co-ordinator kept with the employers. The 
Co-ordinator has stated that he is sure that when there was a question 
as to whether one of his graduates or someone else was to be retained 
his boys were usually favored. This is due to the close co-operation 
that exists between the Trade School and the local industry. Table VII 
shows the number of months that these graduates remained on their first 
jobs. 
The Trade graduate held his first position 30.5 months and the 
Commerce graduate remained in his place of original employment 32.5 
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months, The opinion is shared by many that once an office worker does 
find employment he has more security of employment than the factory 
worker. This is not substantiated by Table VII. ▲ difference of 2 
TABLE VII 
NUMBER OF MONTHS ON THE FIRST POSITION 
Months Commercial Trade 
60 25 19 
50-59 8 12 
40-49 7 4 
30-39 10 13 
20-29 13 12 
10-19 16 18 
0- 9 21 22 
Totals 100 100 
Mean 32.5 30.5 
Median 30.0 28.33 
Range 0 to 60 1 to 60 
Standard deviation 24.7 23.0 
Critical ratio of the difference .6 
months favors the Commercial group but the standard deviations are so 
large and the distributions so dispersed, that there is little significance 
to this difference. The standard deviation for the Commercial group was 
24.7 as compared with 23.0 for the Trade group. The critical ratio for 
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the two groups was .6 which is not statistically reliable. A critical 
ratio of .6 means in this case that there are about 50 chances in one 
hundred that office workers have more security in employment than factory 
workers. It must be kept in mind that this study was made during the 
depression period and that probably both groups would have done better 
under more normal conditions. 
(6) Total amount of unemployed time 
Table VIII deals with the total amount of unemployed time that was 
experienced by these graduates from June 1930 to June 1935. 
The mean for the Commercial group was 14.5 months and for the Trade 
group it was 9.96 months. The standard deviation for the Commercial 
group was 17.6 and it was 9.4 for the Trade group. The critical ratio 
of the difference was 5. which makes the figures statistically reliable. 
The writer is of the opinion that the correct answers to the following 
questions would, no doubt, help greatly to explain the differences that 
appear in Table VIII. (1) Is a trade education flexible so that a boy 
can easily transfer his knowledge into fields other than his own? (2) Is 
this true of a commercial education? (3) How much advantage did the Trade 
boys have because of their Co-ordinator? (4) Is it more difficult for 
office workers to find and retain employment during a severe economic 
depression than it is for trade workers? If the answers to questions 1 
and 4 are "no" and the answer to question 3 is "none" then it seems safe 
to say that the Trade graduates will continue to have employment advantages 
under these conditions. 
It would be very interesting to survey another group under more normal 
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business conditions, especially if the Commercial group had the services 
of a Co-ordinator, and see if the results would be similar to the ones 
found in this follow-up study. Another interesting comparison could be 
TABLE VIII 
TOTAL AMOUNT OF UNEMPLOYED TIME 
Months unemployed Commercial Trade 
60 5 
50-59 2 
40-49 5 2 
30-39 17 4 
20-29 11 9 
10-19 12 26 
0- 9 48 59 
Totals 100 100 
Mean 14.5 9.96 
Median 11.7 8.5 
Range 0 to 60 0 to 44 
Standard deviation 17.6 9.4 
Critical ratio of the difference 5.0 
made by continuing this study for another five years. 
There are two advantages that the Trade graduates have and in the 
opinion of the writer they will continue to have in the problem of local 
employment, (l) They do not have so much feminine competition. (2) There 
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are more factory jobs than there are office positions in the industrial 
city of Springfield.8 
(7) Humber of places employed 
Table IX shows the number of different places in which the boys were 
employed during the five years. 
TABLE IX 
NUMBER OF PLACES EMPLOYED 
Number of places Commercial Trade 
5 3 
4 1 5 
3 4 21 
2 33 29 
1 57 42 
0 5 0 
Totals 100 100 
Mean 1.44 1.98 
Median 1.78 2.07 
Range 0 to 4 1 to 5 
Standard deviation .7 1. 
Critical ratio of the difference .3 
The Trade group changed their places of employment more often than 
did the Commercial group. The mean for the Commercial group was 1.44 and 
8 Springfield. Massachusetts, Files of Springfield Chamber of Commerce 
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for the Trade group 1.98, Two important questions have a bearing on 
Table IX. (1) Why did they select the first job? (2) Why did they 
leave this first job? 
The standard deviation of the Conmercial group was .7 and for the 
TABLE X 
REASONS FOR SELECTING- THE FIRST JOB 
Reasons Commercial Trade 
School placement 19 44 
First position offered 43 37 
Found just what he wanted 17 7 
Had part time position before 
graduation 6 3 
Worked for parents 9 8 
Business for himself 1 1 
Never found a position 5 0 
Total 100 100 
Trade group 1. The critical ratio of the difference was .3 which means 
that there are less than 50 chances out of 100 that this would continue 
to be true, therefore the critical ratio of .3 is not statistically reliable. 
It is interesting to note that 29 of the Trade boys changed their employment 
3 or more times while only 5 Commercial boys changed 3 or more times. An 
analysis of Tables X and XI attempts to give the reasons for these changes. 
(8) Reasons for selecting the first position 
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Table X is a summary of the reasons given by both groups as to how 
they selected their first position. 
The valuable work of the Trade School co—ordiantor is noticed under 
the heading ^School placement*. These 44 boys who secured their first 
employment because of the school placement service began work directly 
in the fields for which they had been trained. This group shifted from 
position to position but little. Business conditions, and moving to 
improve themselves financially, were the two main reasons for the moves 
that they did make. 
It will be noted that 43 Commerce graduates were forced to accept 
the first position that was offered to them while 37 Trade boy3 had to 
be contented with the first position that came along. Item 3 in Table X 
indicates that the Commercial group were either more adept or persistent 
in the matter of finding just the kind of employment that they wanted. It 
is to their credit that 17 of them could, through their own efforts, get 
into the line of work that they preferred. Seven of the Trade boys were 
also successful in finding by their own efforts just what they wanted. 
The boys in both groups readily agreed that the references they re¬ 
ceived from their respective schools were the determining factors in securing 
employment. 
The shorter day of the Conmercial students affords them a greater oppor¬ 
tunity for after school work. The last regular class at the High School of 
Commerce ends at 2:30 while the Trade School day is not over until 4:00. 
This may partly account for the difference in the number of students who 
became permanently employed at the same work that they did before their 
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graduation, 
The number of boys who went to work for their parents after gradua¬ 
tion was about the same, nine from Commerce and eight from Trade. One boy 
TABLE XI 
SUMMARY OF BOYS DOING THE ,/ORK TRAINED FOR 
Type of work Commercial Trade 
Always did work trained for 69 56 
Never did work trained for 22 12 
Did some work in his own field 9 32 
Totals 100 100 
from each group started a business for himself but in each case he remained 
at it only until he could secure private employment. Five of the Commerce 
graduates failed to find employment during the entire five year period and 
this fact has decreased the mean in every table. 
(9) Summary of boys doing the work trained for 
Table XI shows in a general way the work that these boys did during 
the five year period. The Commercial boys were a bit more successful in 
securing work in their own fields than were the Trade boys. While this 
tends to help them in regard to a fewer number of changes in employment it 
perhaps worked to their disadvantage as was shown in Table VIII on unemployed 
time. 
The fact that the Trade boys were able to find more employment, even 
outside of the fields for which they were specifically trained, would indi- 
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cate that their training in factory work was more transferable to other 
types of employment or else that the Commercial group was more particular 
as to the kind of employment they would accept. 
Sixty-nine Commercial boys worked in the fields for which they were 
trained while 56 Trade boys were always employed in their own fields. In 
the other extreme, 22 Commercial boys did not find work in their own 
fields as compared with 12 Trade boys who were unsuccessful in finding ?;ork 
for which they were trained. Again it must be remembered that of this 
group of 22 Commercial boys who did not do the work for which they were 
trained, 5 failed to do work of any kind. When this is considered the 
numbers in both groups who did not work in their own lines becomes much 
more comparable. 
Item 3 in Table XI is interesting because it points out that the 
Trade boys either found work more readily or else they were not so parti¬ 
cular as to the kind of work that they would do. The writer gained the 
impression during his interviews that the Commercial group confined their 
efforts much more closely to their own fields when seeking employment than 
did the Trade group. Since a much larger number of Trade boys worked part 
of the five year period at their own trade, it would be natural for them to 
be anxious to make a change in employment and get into the work for which 
they had been trained. Economic conditions greatly influenced these boys 
in this respect. The writer was told by many of the Trade boys that, while 
they were desirous of working at their own trade, it was very difficult to 
do so. Several of the Trade boys started out doing work in their own trade 
but due to business conditions they were forced to accept work of any kind 
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when they were temporarily out of employment, 
(10) Reasons for change in employment 
Table XII shows why these graduates made changes in their employ¬ 
ment, In this table it is shown very clearly how much more the Trade 
TABLE XII 
REASONS FOR CHANGE IN EMiLOYMENT 
Reasons Commercial Trade 
Never had a job 5 0 
Remained at original work 57 42 
Did not like the work 6 3 
To get into work trained for 1 4 
Business failed 8 6 
Laid off 13 30 
Advancement 9 9 
Temporary job 2 3 
Had no future 1 0 
Go into business 1 0 
Ill health 0 1 
Totals 100 100 
group was affected by temporary unemployment than was true of the Conner 
cial group. The conclusion is drawn that once a boy who has graduated 
from the High School of Commerce does find employment, he is not nearly 
in so much danger of being laid off as is the Trade School graduate. 
Many factories have been operating for the past several years on 
the MAKE AS YOU SEIL policy. In other v;ords they do not like to build 
up large inventories because of the unsettled market conditions. This 
condition of course, affects the factory worker, who is doing production 
work, much more than it does the office man. Labor unions are at the 
present time fighting this condition and are trying to find some way of 
guaranteeing regular production schedules that will insure more nearly 
permanent and more constant employment for the production workers. The 
other items on Table XII show that both groups were affected by the same 
influences and to about the same degree. 
It can be concluded that a boy who decides to pursue a Trade educa¬ 
tion can assume that, if business conditions become poor, he will likely 
find himself laid off sooner than will the boy who has had a commercial 
education. Even after production stops in a factory there is office work 
to be done, for a while at least, and this is to the advantage of the 
office worker. It is evidently easier to train a man to do machine work 
in a factory than it is to train an office worker. These two reasons, 
among others, explain why office workers suffer less from layoffs due to 
recessions in business than do the Trade graduates. 
(11) weekly starting salary 
Table XIII is an analysis of the weekly starting salaries for both 
groups. The meen for the Trade boys was 14.88 and for the Commercial 
graduate ^13.54; a difference of #1.34 per week. 
The range for the Trade group was from $6 to <$40 per week and for 
from #0 to #30. It is interesting to note the Commercial group it was 
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that 9 Commerce boys found employment at wages that were from ,?20 to $29 
per week while only 7 Trade graduates found their way into this salary 
level. On the other hand if we exclude the 5 Commerce boys who failed to 
TABLE XIII 
WEEKLY STARTING SALARY 
Salary Commercial Trade 
40 0 1 
30-39 1 0 
20-29 9 7 
10-19 78 87 
0- 9 12 5 
Totals 100 100 
Mean $13.54 $14.88 
Median 14.24 15.18 
Range $0 to $30 $6 to $40 
Standard deviation 
Critical ratio of the 
5. 
difference 1.4 
4.6 
find work, the number in the lowest salary bracket is 7 as compared with 
5 for the Trade group. Thus the advantage of 2 that the Commerce group 
gained by having more in the $20 to $29 class was lost by having more of 
their group in the $0 to $9 class. It seems in this case that the median 
should be used instead of the mean when comparing. This figure is also 
in favor of the Trade group but the difference in the medians is $0.94. 
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The standard deviation for the Commercial group was 5.0 and for the Trade 
group 4.6. The critical ratio of the difference was 1.4. JLlthough a criti¬ 
cal ratio of 1.4 is not considered statistically reliable, there are 93 
chances out of 100 that it would be true. On this basis a Trade graduate 
has reason to expect that his starting salary will be greater than the 
starting salary of the average Commerce graduate. 
(12) weekly salary in June 1935 
Table XIV shows that in June 1935 the average Trade School graduate 
was receiving a higher weekly salary than the average High School of 
Commerce graduate. The average Trade graduate started in with $1.34 per 
week more than the average Commerce graduate, but after five years he was 
receiving $5.11 more per week. Table XTV shows that the mean for the Trade 
School graduates was $22.84 and $17.73 for the Commercial group. Thus we 
see that, not only did the Trade group start higher, but they increased the 
margin of difference by $3.77. This indicates that increases in salary for 
office workers is slower than for factory workers. 
It will be noticed in Table XTV that there were more Trade boys earn¬ 
ing more than $19 per week than less than $19 per week. The condition is 
just reversed in the Commercial group. It is also interesting to note that 
after five years out of school it was still difficult for the graduates of 
both schools to find permanent work. In June 1935 there were 10 Commerce 
and 4 Trade boys idle. If only the 95 Commerce boys who did find work 
are considered it is found that only 1 more Commerce graduate was out of 
work in June 1935, the figures being 5 Commerce boys and 1 Trade boy. 
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(13) Total earnings 
The proceeding tables have indicated that the total earnings for 
TABLE XIV 
WEEKLY SALARY IN JUNE 1935 
Salary Commercial Trade 
45 0 1 
40-44 1 0 
35-39 0 2 
30-34 1 10 
25-29 9 19 
20-24 47 52 
15-19 29 9 
10-14 2 3 
5-9 1 0 
0- 4 10 4 
Totals 100 100 
Mean $17.73 $22.83 
Median 18.27 23.27 
Range 0 to 40 0 to 45 
Standard deviation 7.6 7 
Critical ratio of the difference .13 
the Trade group would be greater. Table XV shows how these greater earn- 
ings were divided 
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Subtracting the means for the two groups it will be found that on 
the average the total earnings for the Trade boys was greater by .$725.63. 
TABLE XV 
TOTAL EARNINGS 
Earnings Commercial Trade 
7000 
6000 - 6999 0 2 
5000 - 5999 2 • 3 
4000 - 4999 16 24 
3000 - 3999 38 44 
2000 - 2999 19 23 
1000 - 1999 13 4 
0- 999 12 0 
Totals 100 100 
Mean #2934.44 #3660.07 
Median 3031.26 3522.72 
Range 0 to 5500 1024 to 6720 
Standard deviation 850 960 
Critical ratio of the difference 2.7 
The standard deviation for the Commercial group was 5850 and for the Trade 
group it was 5960. The critical ratio of the difference was 2.7. A critical 
ratio of 2.7 means that it would be true 99.7 times out of a hundred which 
makes it statistically reliable. The greatest number from both of the 
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groups had earned between $3000 and $3999. Forty-four Trade graduates 
were in this group with 29 above these figures and 27 below. Thirty- 
eight Commerce graduates were found to have earned between $3000 and 
$3999 and there were 18 above these figures and 44 had earned less than 
$3000. This shows that the Trade boys were a more homogeneous group in 
regard to total earnings. It was pointed out that the Trade group was 
a more homogeneous mental group because of their I. q. *s and now it 
appears that there is a correlation between mental capacity and earning 
ability at least with this group. The Commercial group was not so homo¬ 
geneous mentally or in earning capacity. 
If the reader cares to see how the various graduates made out in 
all of the tables that have been discussed he can do so by turning to 
the appendix and following the records of individual pupils. 
(14) Courses taken since graduation 
Table XVI lists the courses that these graduates have taken since 
June 1930. There is probably little doubt that the earnings of these boys 
were affected by the training that they had received, but to what extent 
these earnings were augmented the writer would not venture to say. It will 
be noted that 55 of the Commercial group took further courses and only 24 
of the Trade boys saw the wisdom of further study. It is also interesting 
to notice the kinds of subjects that these boys took. In the main the 
Trade boys confined their work to either trades or subjects that were 
directly related to a trade while the Conmerce boys studied a greater 
variety of subjects. It is evident that any advantage that could be gained 
from advanced study after graduation favors the Commercial group. 
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(15) Courses that helped the most 
Each boy was asked to name the three regular school courses that 
TABLE XVI 
COURSES TAKEN SINCE GRADUATION 
Commercial Trade 
Accounting 5 Airplane Motors 1 
Banking 6 Art 4 
Business 23 Drafting 2 
Civil Service 4 Electricity 3 
Diesel Engines 1 English 6 
Electricity 1 Lathe work 4 
English 2 Mathematics 3 
Fireman 1 Salesmanship _1_ 
Shorthand 3 Total 24 
Salesmanship 1 
Science 3 
Typing 1 
Refrigeration 1 
X Ray 1 
Total 55 
in his opinion had helped him the most. Table XVII is a summary of the 
answers to this question. 
Seventy-six Commerce boys thought that English had helped them the 
Trade boys thought that they had received much 
most while only 18 of the 
-36- 
benefit from their English courses. Bookkeeping, office routine, typing, 
and salesmanship received 64, 44, 42, and 36 votes respectively from the 
TABLE XVII 
COURSES THAT HELPED THE MOST 
Commerce Trade 
Bookkeeping 64 Drawing 70 
Dramatics 1 English 18 
Economics 17 History 35 
English 76 Mathematics 97 
History 2 Related Printing 10 
Law 1 Science 70 
Mathematics 3 Total 300 
Music 1 
Office machines 6 
Office routine 44 
Penmanship 1 
Salesmanship 36 
Shorthand 16 
Typing 42 
Total 300 
Commercial boys as being of most benefit to them. Seventeen thought that 
economics had helped them, 16 voted for shorthand, 3 voted for higher 
mathematics, 2 voted for history, and dramatics, law, music, and penmanship 
9 
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received 1 vote each. 
Ninety-seven Trade boys voted for mathematics as the subject that 
had helped them the most. Drawing, science, history, and related print¬ 
ing received 70, 70, 35, and 10 votes respectively. It should be stated 
that the only boys who took the course in related printing were the ones 
TABLE XVIII 
COURSES THAT SHOULD BE IMPROVED OR STARTED 
Commerce Trade 
New courses suggested 
Mechanical Drawing 2 Art 3 
Modern Languages 1 Public Speaking 1 
Public Speaking 2 Record keeping 1 
Telephone conversation 3 Science 4 
8 
Salesmanship 1 
10 
More advanced or a different type of work 
Art 1 English 33 
Bookkeeping 16 Mathematics 3 
36 
Dramatics 1 
Mathematics 5 
Penmanship 2 
Science 13 
38 
who had selected printing for a trade. 
(16) Courses that should be improved or started 
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Tablc XVIII is a summary of the answers to the question: "What 
could the school have done to better prepare you for your work?" 
Only 8 of the Commercial boys suggested new courses and 10 Trade 
boys had new courses to suggest. Of the Commercial group, 2 thought 
that mechanical .drawing should be added to the curriculum, 1 suggested 
modern languages, 2 saw the need for a course in public speaking, and 
3 felt that telephone conversation should be a course of study by itself. 
Three of the Trade graduates thought that commercial art as now taught in 
the general branch of the Trade School should be offered in the main 
branch of the Trade School. Four thought that science should be taught 
in a science laboratory, one would like to see a course in public speaking 
included, one 3aw a real need for instruction in record keeping, and 
one wanted to see an elective course in salesmanship added to the 
curriculum. 
Thirty-three Trade boys felt that the English course could be made 
more suitable for their needs, three felt that higher mathematics should 
be taught and the rest of the 100 felt that the courses that were offered 
in their present form justified their continued existence. Sixteen 
Commerce boys thought that more advanced work should be offered in book¬ 
keeping, 13 felt that the science course could be closer related for their 
particular needs, 5 would like to see more higher mathematics included, 2 
felt that penmanship should be taught as a formal subject with more emphasis 
placed on it, 1 could see much to be gained by having more dramatics, and 
1 thought that more opportunity should be available for the study of art. 
i 
(17) Activity during the unemployment periods 
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Table XIX shows vihat these graduates did during times of unemploy¬ 
ment. The activities of both groups during unemployment were similar. 
Two from each group entered C. C. C. Camps, 5 Commerce boys and 3 Trade 
boys studied, 1 Trade boy worked for the W. P. A., and one Trade boy was 
confined to a hospital for a long period. Forty-four Comnercial boys and 
63 Trade boys worked at odd jobs and at the same time were looking for 
TABLE XIX 
ACTIVITY DURING UNEMPLOYED PERIODS 
Activity Commerce Trade 
Odd jobs and looked for work 44 63 
C. C. C. Camp 2 2 
Studied, home and evening school 17 3 
Worked at home 5 3 
I. P. A. 0 1 
Confined to hospital 0  L 
68 73 
permanent work. Many of these boys stated that they would have liked to 
return to the schools when they were out of work and get more training, 
but postgraduate work was not available for these people who would have 
appreciated it. 
(18) General summary of tables 
Table XX is included so that the reader can, at a glance get a 
picture of how these graduates compared without having to go back over 
>the several tables. The means have been used in each case except under 
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the title "Courses taken since graduation", and in this case the total 
figures are used. It will be noted in Table XX that in every item that 
deals with salary and employment there is an advantage for the Trede 
TABLE XX 
GENERAL SUMMARY 
Commerce Trade 
Intelligence (Quotients 106.8 102.5 
School marks 79.9 80.32 
Age at graduation 18.06 18.67 
Months idle before finding a job 11.4 3.9 
Number of months on first job 32.5 30.5 
Total unemployed time 14.5 9.96 
Number of places employed 1.44 1.98 
Starting salary 13.54 14.88 
Salary in June 1935 17.73 22.83 
Total earnings $2934.44 $3660.07 
Courses taken since graduation 55 24 
group. The Commercial group had a higher I. , graduated approximately 
6 months younger and nearly twice as many took courses after graduation 
than did the Trade boys. The Commerce boys changed their places of employ¬ 
ment less often than the Trade boys. The mean number of changes for the 
Commercial group was 1.44 and 1.98 for the Trade group. The school marks 
were about even 
G HAFT SR IV 
CONCLUSIONS 
(1) In general;— This follow-up study of 200 boys shows that there 
was a consistent economic advantage in favor of the Trade School graduate 
during the five years immediately following graduation. 
(2) Summary of findings:— The average I. 4. 1 s of each group proved 
to be slightly above normal. The average I. <4. of the combined group was 
104.6 which compares favorably to that of a group of students in California 
who were given the Army Alpha test and whose average I. '4. proved to be 
Q 
104.1 . The average I. 4. for the Commercial group was 106.8 and it was 
102.5 for the Trade group. This difference is statistically reliable. 
The I. 4* range for the Commercial group was from 86 to 143 and the range 
for the Trade group was from 88 to 116. The shorter range in I. 4. *s for 
the Trade group made them a more homogeneous group. 
The average school marks were almost identical for both groups. The 
average mark for the Commercial group was 79.68 and for the Trade group it 
wa3 79.4. The marks for the Commercial group ranged from 70 to 91 while 
the range for the Trade group was from 73 to 88. 
The average age for the graduates of the High School of Commerce was 
18.06 years with a range of 16 years and 1 month to 20 years and ~ months. 
The average age of the Trade School graduates was 18.67 years with a range 
of 16 years and 10 months to 20 years and 2 months. 
9 Proctor, tfilliam Martin, "Intelligence and Length of Schooling in Relation 
to Occupational Levels," School and Society, XLII (December 7, 19^), 
page 735. 
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The comparison of the amount of time that each group was employed 
tiiese five years shows to the advantage of the Trade group* The 
average length of time the Trade boy was out of work between the time he 
graduated and when he found his first job was 3.94 months while the 
average Commercial graduate was out of employment 11.63 months before he 
found his first position. The average Trade School graduate worked 30.52 
months on his first job and the average mount of time that the Commercial 
graduate remained in his original place of employment was 32.94 months. 
During the five years for June 1930 to June 1935 the average amount of 
unemployed time for the Trade School graduate was 9.96 months and the 
average amount of unemployed time during this same period for the Commer¬ 
cial group was 16.8 months. On the average the Trade boys changed their 
places of employment 1.98 times and the average number of changes in 
employment for the Commercial boys was 1.44 times. 
A more careful analysis of this employed and unemployed time shows 
that of the Trade graduates 42# remained in the original place of employ¬ 
ment and 57°/o of the Commercial boys remained in their original place of 
employment. Three percent of the Trade boys resigned because they did not 
like their work and 6# of the Commercial boys resigned for the same reason. 
The failure of the business in which they worked caused 6}o of the Trade 
School boys and 8$ of the Commerce boys to lose their employment. Due to 
the business conditions 30# of the Trade graduates and 13# of the Commerce 
graduates were laid off. Opportunities to improve themselves financially 
caused 9# of Trade boys and 9# of the Commercial boys to resign. Three 
^percent of the Trade boys and two percent of the Commerce boys accepted 
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their first employment with the understanding that it would be only 
temporary work. Two of the Trade boys tried starting a business for 
themselves, which proved unprofitable. One boy was forced to resign 
his position due to ill health. Every Trade graduate found some work 
during the five year period but 5Jo of the Commerce boys failed to secure 
any employment of a permanent nature0 
It was found that the average weekly starting salary for Trade 
graduates was .$14.88 with a range of $6 to $40 while the average starting 
salary for Commerce graduates was $13.54 with a range of $00 to $30. The 
difference between the average starting salaries was $1.34 per week in 
favor of the Trade School boys. At the end of the five year period the 
average weekly salary for the Trade graduate was $22.84 with a range of 
$00 to $45.00. The average salary for the Commerce graduate at the end 
of the five years was $17.73 with a range $0.00 to $40. The difference 
in the average salaries after five years out of school was $5.11 in favor 
of the Trade group. The total amount of money that the average Trade 
graduate earned over the entire five year period was $3660.07 and the 
average amount of money earned by the Commerce graduate was $2934.44 or 
a difference of $725.63 in favor of the Trade graduate. 
(3) General conclusion:-- It seems safe to predict in view of this 
follow-up study that the average boy who does go to the Trade School and 
graduates is likely to have less unemployed time, will receive a higher 
starting salary, and will be receiving a higher salary at the end of five 
years immediately following graduation than will the average boy who 
graduates from the High School of Commerce. 
4 
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CHAPTER V 
IMPLICATIONS 
In this chapter an attempt has been made to point out findings of 
the study which appear to imply certain strengths and weaknesses in the 
school organization and technique* These are mentioned in the hope that 
they may encourage further consideration and study. Only general state¬ 
ments can be given here. 
(1) Courses:— Several courses v/ere mentioned by the students who 
answered the questionnaire. 
(a) Mechanical drawing:— Seventy percent of the Trade boys 
felt that mechanical drawing was of real benefit to them. This indi¬ 
cates that this work should continue for all of the Trade boys. Only two 
of the Commerce graduates felt the need of training in mechanical drawing. 
This number is so small that perhaps the demand for such a course would 
not warrant its expense. 
(b) English:-- Seventy-six of the Commerce graduates felt that 
their courses in English had helped them greatly in their work while only 
18 of the Trade boys sew much value in their English courses. It is also 
interesting to note that 33 of the Trade boys thought that the English 
course should be revised. The English Curriculum Revision Committee might 
well study this problem. 
(c) Science:— Seventy of the Trade boys felt that science had 
helped them a great deal but many of them suggested that consideration be 
given to the advisability of securing a science laboratory for experimental 
purposes. Thirteen of the Commerce graduates thought that the courses in 
science should be revised and not one of this group thought that science 
-45- 
had helped him very much in his work. The Committee on science revision 
possibly should continue to study this course. 
(d) Shorthand:— tfhen it is considered that only sixteen Commerce 
boys placed emphasis on the amount of benefit that they had received from 
their courses in shorthand it would seem that fewer make use of it after 
graduation than is generally supposed. This would indicate that shorthand 
should continue to be an elective subject. 
(e) Machines:— Only six of the Commercial group placed any 
emphasis on the training they had received on office machines. The reason 
for this small number may be that for several years Springfield spent very 
little money in the School Department for new machine equipment. If a 
policy of replacing this equipment at regular intervals could be adopted it 
would be very beneficial to both the students and the employers. 
(f) Bookkeeping:— Sixteen of the Commerce group thought that 
more advanced work should be offered in bookkeeping. At the present time 
if a graduate feels the need of more advanced work he must enroll in a 
private school. A free public evening school could solve this problem. 
(2) Keed for guidance:— For economic reasons the guidance program 
functions without the services of counselors who have time and special 
training for this important work. If this condition were corrected, children 
would be much more likely to enter the high school that is best suited for 
them® 
(3) Placement service:— The Trade School has the advantage of a full 
time co-ordinator and this follow-up study has shown that the Trade boys 
of this service. It seems that the graduates of the +have benefited because 
High School of Commerce should also receive the advantages of a co-ordina- 
t°ro This is especially important when it is considered that there are 
more opportunities in Springfield in industry than there are for clerical 
workers. 
(4) Kew Trade School:— At the present time the Trade School is much 
too small to accommodate the number of pupils who desire this type of edu¬ 
cation. The result is that many boys are forced to enter same other high 
school or leave school entirely. Flans have already been drawn for a new 
Trade School which will be erected as soon as the city feels that it can 
be financed. 
(5) Age at graduation:— This follow-up study shows that on the 
average the Trade graduates were six months older than were the graduates 
of the High School of Commerce. Mr. George A. Burridge, principal of the 
Trade School, has expressed the opinion that industry would be better sati 
fied if these boys were older and possessed more general education before 
they graduated. This might apply to the graduates of any of our high 
schools. The assumption is that these graduates could better adjust them¬ 
selves with more maturity. 
10 Springfield Public Schools, Files of the Springfield Trade School 
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THS D:TELIIG5KCS JUOTI OF Till COt.lIhriClAL BOY^ 
Pupil dumber 1 • -4* 
1 99 
2 102 
3 96 
4 97 
5 87 
6 107 
7 114 
8 117 
9 112 
10 118 
11 129 
12 86 
13 111 
14 98 
15 99 
16 111 
17 93 
18 122 
19 143 
20 91 
21 98 
22 104 
23 113 
24 101 
25 91 
26 108 
27 .121 
28 117 
29 112 
30 94 
31 116 
32 121 
33 127 
34 111 
Pupil Number I. 
35 101 
36 86 
37 104 
38 89 
39 108 
40 101 
41 96 
42 107 
43 108 
44 104 
45 101 
46 110 
47 108 
48 95 
49 100 
50 114 
51 104 
52 121 
53 101 
54 104 
55 110 
56 116 
57 97 
58 104 
59 108 
60 103 
61 100 
62 131 
63 110 
64 135 
65 ' 108 
66 91 
67 98 
68 104 
Pupil Number I. ^ 
69 95 
70 115 
71 no 
72 108 
73 107 
74 U4 
75 no 
76 no 
77 104 
78 99 
79 90 
80 120 
81 113 
82 98 
83 112 
84 124 
85 107 
86 108 
87 104 
88 115 
89 104 
90 120 
91 104 
92 92 
93 97 
94 97 
95 116 
96 107 
97 103 
98 106 
99 99 
100 107 
The range was from 86 to 143 
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THE INTELLIGENCE 3J0TIENT3 OF THE TRADE SCHOOL BOYS 
Pupil Number I. Pupil Number I • 4* Pui>il Number 
1 96 35. 105 69 112 
2 101 36 106 70 108 
3 112 37 111 71 104 
4 88 38 107 72 109 
5 111 39 94 73 92 
6 110 40 no 74 98 
7 93 41 91 75 91 
8 102 42 no 76 104 
9 97 43 109 77 104 
10 98 44 no 78 99 
11 105 45 104 79 98 
12 103 46 103 80 112 
13 101 47 109 81 98 
14 102 48 107 82 90 
15 104 49 109 83 107 
16 116 50 96 84 108 
17 108 51 106 85 96 
18 96 52 104 86 109 
19 91 53 97 87 103 
20 106 54 104 88 107 
21 109 55 97 89 101 
22 108 56 102 90 105 
23 96 57 102 91 105 
24 102 58 no 92 97 
25 101 59 94 93 108 
26 97 60 98 94 98 
27 105 61 95 95 97 
28 104 62 106 96 98 
29 no 63 92 97 93 
30 111 64 104 98 106 
31 105 65 106 99 98 
32 91 66 99 100 99 
33 96 67 no 
34 104 68 107 
The range was from 88 to 116 
-50- 
AGE OF THE COMMERCE BOYS AT 1 THE TIME OF GRADUATION 
pil Number Age Pupil Number Age Pupil Number A£0 
1 19-6 35 18-4 69 18-2 
2 17-8 36 18-1 70 19-6 
3 18-3 37 17-6 71 18-4 
4 18-3 38 18-7 72 17-3 
5 19-6 39 18-2 73 19-2 
6 18-1 40 18-6 74 16-7 
7 18-1 41 18-4 75 17-5 
8 17-2 42 16-6 76 17-4 
9 17-4 43 18-6 77 19-4 
10 16-9 44 17-8 78 17-6 
11 17-0 45 18-9 79 17-6 
12 20-2 46 18-7 80 19-9 
13 17-3 47 17-1 81 20-2 
14 17-5 48 18-4 82 18-4 
15 18-1 49 18-0 83 18-1 
16 18-2 50 20-1 84 18-1 
17 17-6 51 17-2 85 17-9 
18 16-6 52 19-2 86 17-3 
19 17-1 53 17-6 87 18-2 
20 20—2 54 18-3 88 16-6 
21 20-1 55 19-1 89 20—2 
22 18-3 56 18-4 90 18-7 
23 18-0 57 18-3 91 16-6 
24 17-6 58 19-3 92 18-3 
25 18-4 59 18-10 93 18-3 
26 18-3 60 18-2 94 19-3 
27 17-2 61 16-6 95 17-4 
28 16-6 62 17-6 96 18-3 
29 18-3 63 16-1 97 17-0 
30 20-2 64 18-2 98 18-0 
31 16-3 65 17-6 99 17-5 
32 19-2 66 16-6 100 18-4 
33 16-6 67 17-0 
34 18-2 68 19-6 
The ran^e was from 16 years and 1 month to 20 years and 2 months 
4. 
51. 
AGE OF THE TRADE SCHOOL BOYS AT THE TIME OF GRADUATION 
Pupil Number Age Pupil Number Age Pupil Number Age 
1 19-7 35 18-1 69 17-10 
2 18-4 36 18-4 70 16-7 
3 18-7 37 19-1 71 19-2 
4 19-2 38 18.-6 72 18-7 
5 18-9 39 17-6 73 19-2 
6 19-4 40 18-3 74 19-4 
7 18-6 41 20-1 75 19-2 
8 16-9 42 19-1 76 18-3 
9 19-3 43 18-9 77 19-7 
10 19-4 44 18-2 78 18-7 
11 19-3 45 18-7 79 20-1 
12 19-2 46 18-9 80 19-1 
13 18-7 47 18-3 81 19-3 
14 18-6 48 17-8 82 18-11 
15 19-3 49 17-4 83 19-1 
16 19-6 50 16-10 84 19-2 
17 18-7 51 17-9 85 18-1 
18 19-2 52 18-4 86 19-2 
19 19-1 53 ^ 17-10 87 17-8 
20 19-3 54 18-1 88 17-10 
21 18-9 55 19-3 89 17-3 
22 18-7 56 20-1 90 18-1 
23 19-5 57 18-4 91 17-10 
24 19-1 58 18-2 92 18-3 
25 18-6 59 17-9 93 19-1 
26 19-6 60 18-2 94 20-1 
27 19-4 61 17-6 95 19-2 
28 19-5 62 20-1 96 18-9 
29 19-3 63 19-2 97 19-3 
30 19-1 64 19-0 98 20-2 
31 17-4 65 17-10 99 17-1 
32 17-6 66 17-9 100 20-1 
33 18-6 67 19-2 
34 18-1 68 18-1 
The range was from 16 years and 7 months to 20 years and 2 months 
4 
52- 
MONTHS^^DLE^BEIFOR^^iEC/VRlllG^riRST^TOB. (Commsr^^J3oy^) 
Pupil Months Pupil Months Pupil 
Number Idle Number Idle Number 
1 0 35 0 69 
2 24 36 0 70 
3 0 37 0 71 
4 24 38 0 72 
5 0 39 24 73 
6 0 40 1 74 
7 6 41 0 75 
8 0 42 36 76 
9 0 43 12 77 
10 0 44 60 78 
11 0 45 12 79 
12 24 46 6 80 
13 0 47 36 81 
14 0 48 4 82 
15 0 49 6 83 
16 30 50 0 84 
17 36 51 0 85 
18 3 52 48 86 
19 0 53 0 87 
20 2 54 6 88 
21 30 55 0 89 
22 24 56 0 90 
23 48 57 0 91 
24 24 58 0 92 
25 0 59 4 93 
26 0 60 0 94 
27 12 61 0 95 
28 60 62 0 96 
29 60 63 0 97 
30 2 64 0 98 
31 3 65 0 99 
32 0 66 0 100 
33 2 67 6 
34 0 68 12 
The range was from 0 months to 60 months 
Months 
Idle 
12 
0 
6 
0 
0 
0 
24 
12 
24 
18 
0 
3 
24 
30 
6 
24 
18 
0 
3 
24 
36 
0 
60 
0 
0 
0 
36 
0 
24 
60 
r 
o
 
o
 
-53- 
MONTHS IDLE before securing first job (Trade Boys) 
Pupil Months Pupil Months Pupil Months 
Number Idle Number Idle Number Idle 
1 4 35 0 69 6 
2 6 36 0 70 0 
3 6 37 6 71 0 
4 42 38 . 3 72 0 
5 6 39 0 73 24 
6 6 40 6 74 3 
7 6 41 24 75 0 
8 0 42 0 76 6 
9 1 43 0 77 0 
10 12 44 0 78 14 
11 0 45 0 79 18 
12 0 46 0 80 8 
13 0 47 0 81 8 
14 0 48 0 82 0 
15 0 49 0 83 5 
16 0 50 0 84 24 
17 0 51 0 85 0 
18 10 52 1 86 0 
19 0 . 53 0 87 0 
20 0 54 12 88 12 
21 5 55 4 89 0 
22 4 56 1 90 0 
23 8 57 0 91 0 
24 0 58 0 92 0 
25 0 59 0 93 0 
26 18 60 1 94 0 
27 0 61 24 95 0 
28 8 62 0 96 0 
29 12 63 0 97 0 
30 0 64 0 98 6 
31 0 65 0 99 0 
32 0 66 4 100 0 
33 12 67 3 
34 0 68 0 
Tii6 range was from 0 months to 42 months 
54- 
NUMBER OF MONTHS ON FIRST JOB (Commerce Bovs) 
Pupil Number Liontha 
1 60 
2 36 
3 36 
4 34 
5 60 
6 60 
7 54 
8 60 
9 ' 60 
10 60 
11 60 
12 12 
13 60 
14 60 
15 60 
16 30 
17 24 
18 57 
19 48 
20 4 
21 24 
22 24 
23 12 
24 36 
25 60 
26 48 
27 12 
28 0 
29 0 
30 58 
31 57 
32 60 
33 3 
34 48 
Pupil Number Months 
35 60 
36 9 
37 12 
38 12 
39 12 
40 24 
41 60 
42 24 
43 48 
44 0 
45 12 
46 54 
47 12 
48 4 
49 54 
50 60 
51 60 
52 12 
53 12 
54 24 
55 60 
56 60 
57 60 
58 24 
59 56 
60 4 
61 24 
62 12 
63 3 
64 6 
65 3 
66 60 
67 48 
68 36 
Pupil Number Months 
69 24 
70 54 
71 60 
72 18 
73 60 
74 30 
75 48 
76 6 
77 24 
78 1 
79 57 
80 36 
81 30 
82 12 
83 14 
84 42 
85 12 
86 6 
87 30 
88 6 
89 24 
90 60 
91 60 
92 30 
93 5 
94 24 
95 5 
96 6 
97 60 
98 
99 
100 
The range was from 0 to 60 months 
in
 
o
 
m
 
-55- 
KUMDER OF tIOMTHS OK FIR3T JOB (Trade Boys) 
Pupil Humber Months Pupil Humber Months Pupil Humber Months 
1 12 35 60 69 24 
2 54 36 60 70 6 3 12 37 30 71 2 
4 6 38 30 72 1 
5 53 39 60 73 36 
6 54 40 3 74 39 
7 14 41 36 75 60 
8 60 42 3 76 54 
9 54 43 60 77 60 
10 8 44 12 78 46 
11 60 45 60 79 42 
12 60 46 60 80 53 
13 12 47 18 81 52 
14 60 48 60 82 6 
15 30 49 24 83 5 
16 24 50 36 84 6 
17 24 51 18 85 16 
18 50 52 59 86 6 
19 12 53 36 87 16 
20 24 54 48 88 6 
21 12 55 4 89 36 
22 36 56 2 90 6 
23 53 57 1 91 60 
24 60 58 2 92 6 
25 12 59 14 93 24 
26 12 60 11 94 20 
27 60 61 36 95 24 
28 17 62 60 96 24 
29 12 63 4 97 36 
30 2 64 6 98 24 
31 11 65 36 99 36 
32 60 66 56 100 24 
33 48 67 57 
34 60 68 24 
The range was from 1 month to 60 months 
V 
-56. 
TOTAL AMOUNT o
 1 (Commer ce Boys) 
Pupil Number Months Pupil Number Months Pupil Number Months 
1 0 35 0 69 0 
2 24 36 29 70 6 
3 12 37 18 71 0 
4 36 38 24 72 0 
5 0 39 24 73 2 
6 0 40 3 * 74 0 
7 6 41 0 75 30 
8 0 42 36 76 12 
9 0 43 12 77 22 
10 0 44 60 78 50 
11 0 45 48 79 2 
12 48 46 6 80 36 
13 0 47 36 81 30 
14 0 48 4 82 18 
15 3 49 6 83 24 
16 30 50 0 84 18 
17 36 51 0 85 0 
18 3 52 48 86 6 
19 12 53 0 87 30 
20 24 54 18 88 54 
21 30 55 0 89 30 
22 30 56 0 90 60 
23 48 57 0 91, 0 
24 24 58 6 92 0 
25 0 59 4 93 0 
26 0 60 32 94 36 
27 1 61 36 95 6 
28 60 62 24 96 29 
29 60 63 0 97 0 
30 2 64 30 98 10 
31 0 65 0 99 60 
32 0 66 4 100 14 
33 8 67 12 
34 12 68 20 
The range was from 0 to 60 months 
v 
-57 
A. 
TOTAL AMOUNT OF UNEMPLOYED TIME (Trade Boys) 
Pupil Number Months Pupil Number Months Pupil Number Months 
1 4 35 0 69 36 
2 6 36 0 70 1 
3 6 37 9 71 16 
4 42 38 4 72 11 
5 7 39 0 73 24 
6 0 40 24 74 8 
7 14 41 24 75 0 
8 0 42 30 76 6 
9 0 43 11 77 6 
10 12 44 24 78 14 
11 0 45 6 79 18 
12 0 46 6 80 7 
13 6 47 18 81 8 
14 0 48 0 82 38 
15 8 49 0 83 35 
16 12 50 9 84 24 
17 0 51 12 85 8 
18 10 52 1 86 7 
19 12 53 0 87 42 
20 0 54 12 88 26 
21 5 55 12 89 12 
22 4 56 16 90 24 
23 7 57 35 91 0 
24 0 58 0 92 10 
25 0 59 10 93 0 
26 24 60 2 94 30 
27 0 61 24 95 3 
28 10 62 0 96 8 
29 12 63 12 97 0 
30 5 64 2 98 9 
31 0 65 0 99 12 
32 6 .66 4 100 0 
33 12 67 0 
34 18 68 2 
The range was from 0 to 42 months 
58- 
NUMBER OF PLACES EMPLOYED (COMMERCE BOYS) 
Pupil Number Places 
1 1 
2 1 - 
3 2 
4 1 
5 1 
6 1 
7 2 
8 1 
9 1 
10 1 
11 1 
12 1 
13 1 
14 1 
15 1 
16 1 
17 1 
18 1 
19 1 
20 3 
21 2 
22 2 
23 3 
24 1 
25 1 
26 1 
27 2 
28 3 
29 0 
30 0 
31 1 
32 1 
33 1 
34 3 
Pupil Number Places 
35 1 
36 1 
37 3 
38 2 
39 1 
40 3 
41 3 
42 1 
43 1 
44 1 
45 0 
46 1 
47 1 
48 2 
49 2 
50 1 
51 1 
52 1 
53 3 
54 2 
55 1 
56 1 
57 1 
58 3 
59 2 
60 2 
61 1 
62 2 
63 2 
64 3 
65 2 
66 1 
67 1 
68 1 
Pupil Number Places 
69 2 
70 1 
71 1 
72 2 
73 1 
74 1 
75 1 
76 2 
77 3 
78 2 
79 1 
80 1 
81 1 
82 4 
83 2 
84 1 
85 2 
86 2 
87 1 
88 1 
89 2 
90 0 
91 0 
92 2 
93 2 
94 1 
95 2 
96 2 
97 1 
98 1 
99 1 
100 2 
The range was from 0 to 4 
-59- 
-t" 
NUliS 3R OF PLACES 3vlFLOYSD (Trade Boys) 
Pupil Number Places 
1 2 
2 1 
3 3 
4 2 
5 1 
6 1 
7 2 
8 1 
9 1 
10 2 
11 1 
12 1 
13 2 
14 1 
15 3 
16 2 
17 3 
18 1 
19 3 
20 2 
21 2 
22 2 
23 2 
24 1 
25 1 
26 3 
27 2 
28 1 
29 2 
30 3 
31 5 
32 3 
33 1 
34 1 
Pupil Number Places 
35 1 
36 1 
37 1 
38 2 
39 4 
40 1 
41 3 
42 1 
43 2 
44 1 
45 3 
46 1 
47 1 
48 2 
49 1 
50 3 
51 2 
52 2 
53 2 
54 3 
55 1 
56 2 
57 5 
58 1 
59 2 
60 3 
61 3 
62 1 
63 1 
64 5 
65 3 
66 2 
67 1 
68 1 
Pupil Number Places 
69 2 
70 4 
71 4 
72 1 
73 1 
74 1 
75 1 
76 1 
77 1 
78 1 
79 1 
80 1 
81 1 
82 3 
83 2 
84 3 
85 3 
86 4 
87 1 
88 4 
89 3 
90 3 
91 1 
92 3 
93 2 
94 2 
95 2 
96 3 
97 2 
98 2 
99 2 
100 2 
The range wa3 from 1 to 5 
T 
-60- 
Pupil Number 
■iSEKLY STAR IT KG SALARY (Commerce Boys) 
Salary Pupil Number Salary Pupil Number Salary 
1 $15 35 
2 17 36 
3 18 37 
4 15 38 
5 12 39 
6 15 40 
7 15 41 
8 14 42 
9 15 43 
10 15 44 
11 15 45 
12 15 46 
13 15 47 
14 17 48 
15 20 49 
16 15 50 
17 15 51 
18 15 52 
19 10 53 
20 12 54 
21 6 55 
22 8 56 
23 20 57 
24 14 58 
25 14 59 
26 12 60 
27 15 61 
28 0 62 
29 0 63 
30 14 64 
31 12 65 
32 20 66 
33 8 67 
34 16 68 
$12 69 $16 
14 70 12 
12 71 14 
16 72 12 
10 73 2C 
15 74 12 
10 75 5 
15 76 5 
8 77 20 
0 78 12 
12 79 15 
12 80 18 
18 81 14 
12 82 12 
18 83 20 
18 84 20 
20 85 12 
16 86 12 
12 e7 14 
12 88 15 
12 89 15 
12 90 0 
12 91 14 
30 92 12 
14 93 10 
18 94 14 
12 95 10 
15 96 12 
12 97 20 
12 98 12 
14 99 0 
15 100 18 
16 
12 
The range was from $00. to $30 
61- 
<<EISKLY JTiUHTH\vj j.ilrfu,\Y (Trade Boys) 
Pupil Number Salary Pupil Number Salary Pupil dumber Salary 
1 $14 35 •HO 69 $18 
2 15 36 18 70 14 
3 15 37 12 71 15 
4 15 38 16 72 15 
5 16 39 12 73 16 
6 14 40 12 74 18 
7 14 41 17 75 14 
8 15 42 15 76 20 
9 15 43 14 77 15 
10 16 44 13 78 ' 14 
11 14 45 20 79 14 
12 12 46 14 80 13 
13 15 47 14 81 14 
14 15 48 16 82 14 
15 14 49 15 83 14 
16 25 50 24 84 14 
17 15 51 18 85 15 
18 14 52 13 86 18 
19 14 53 20 87 14 
20 13 54 12 88 16 
21 14 55 14 89 15 
22 14 56 12 90 15 
23 14 57 15 91 .18 
24 16 58 12 92 15 
25 14 59 12 93 14 
26 15 60 22 94 12 
27 8 61 20 95 15 
28 15 62 12 96 O O 
18 
29 
30 
14 
11 
63 
64 
12 
12 
97 
98 
17 
15 
a 
31 10 65 9 100 
o 
14 
32 18 66 15 
33 8 67 14 
34 6 68 14 
The range was from 56 to 540. 
-62- 
*- SALARY IN JUKE 1935 (Commerce Bovs) 
Pupil Number Salary Pupil Number Salary Pupil Number Salary 
1 #28 35 
2 20 36 
3 15 37 
4 20 38 
5 20 39 
6 20 40 
7 21 41 
8 23 42 
9 21 43 
10 20 44 
11 20 45 
12 0 46 
13 20 47 
14 21 48 
15 25 49 
16 20 50 
17 20 51 
18 18 52 
19 18 53 
20 21 54 
21 10 55 
22 15 56 
23 20 57 
24 18 58 
25 20 59 
26 21 60 
27 20 61 
28 0 62 
29 0 63 
30 21 64 
31 20 65 
32 20 66 
33 18 67 
34 0 68 
#18 69 *25 
24 70 18 
20 71 • 20 
30 72 24 
25 73 22 
19 74 20 
18 75 16 
16 76 20 
15 77 24 
0 78 20 
0 79 15 
16 80 21 
20 81 17 
25 82 25 
18 83 20 
23 84 20 
20 85 22 
16 86 20 
22 87 16 
15 88 0 
22 89 15 
21 90 0 
20 91 22 
25 92 25 
18 93 17 
18 94 16 
5 95 18 
16 96 19 
20 97 40 
0 98 22 
20 99 0 
14 100 25 
16 
20 
The range was from #00 to #40 
63. 
'^SSKLY atO^HY IK JUNE 1935 (Trade Boys) 
Pupil Number Salary Pupil Number Salary Pupil timber Salary 
1 $26 35 
2 23 36 
3 24 37 
4 22 38 
5 26 39 
6 24 40 
7 22 41 
8 30 42 
9 24 43 
10 22 44 
11 24 45 
12 18 46 
13 14 47 
14 25 48 
15 20 49 
16 32 50 
17 32 51 
18 22 52 
19 23 53 
20 25 54 
21 22 55 
22 25 56 
23 22 57 
24 24 58 
25 25 59 
26 20 60 
27 24 61 
28 24 62 
29 25 63 
30 18 64 
31 32 65 
32 24 66 
33 18 67 
34 45 68 
The range was from $00. to #45, 
'<£22 69 #28 
15 70 24 
29 71 32 
21 72 22 
18 73 22 
14 74 25 
0 75 20 
22 76 24 
30 77 24 
24 78 24 
24 79' 23 
20 80 22 
25 81 0 
38 82 24 
21 83 20 
26 84 30 
25 85 22 
24 86 0 
20 87 24 
19 88 25 
25 89 21 
21 90 35 
24 91 24 
18 92 24 
27 93 19 
20 94 21 
24 95 26 
30 96 20 
14 97 21 
40 98 22 
25 99 15 
24 100 24 
32 
0 
64- 
3/ 
TOTAL EARRINGS (Commerce Boys) 
Pupil Earn- Pupil 
dumber lne° Number 
1 #3890 35 
2 2700 36 
3 3092 37 
4 1760 38 
5 3999 39 
6 3875 40 
7 3880 41 
8 4350 42 
9 4250 43 
10 4420 44 
11 4420 45 
12 750 46 
13 4160 47 
14 4680 48 
15 4750 49 
16 2180 50 
17 1850 51 
18 3712 52 
19 2688 53 
20 2160 54 
21 990 55 
22 1875 56 
23 1000 57 
24 2400 58 
25 3450 59 
26 3980 60 
27 2270 61 
28 400 62 
29 500 63 
30 3644 64 
31 3193 65 
32 5000 66 
33 2914 67 
34 3400 68 
The range was from #00. to -m<5500 
Earn- Pupil Earn- 
Ings Number ings 
#3960 69 #4096 
2360 70 4112 
2548 71 3750 
2968 72 3850 
2450 73 3875 
3865 74 1760 
3590 75 2450 
1440 76 750 
1560 77 2750 
0 78 970 
576 79 3600 
4046 80 2990 
1720 81 1893 
3920 82 3476 
3860 83 3536 
4475 84 3600 
4060 85 4080 
832 86 3778 
3510 87 2080 
2160 88 400 
3890 89 1920 
3840 90 720 
3750 91 4500 
4675 92 3850 
3096 93 3886 
2132 94 1464 
1400 95 3725 
2392 96 3675 
3764 97 5500 
1450 98 3200 
4084 99 0 
3136 100 3620 
3100 
2280 
-65- 
TOTrtL EARNINGS (Trade Boys) 
Pupil Earn- 
Number ings 
1 •#2890 
2 3675 
3 4125 
4 1750 
5 3980 
6 4475 
7 3380 
8 3950 
9 3380 
10 2960 
11 3970 
12 2290 
13 2600 
14 4450 
15 3890 
16 4950 
17 4290 
18 2975 
19 3775 
20 3800 
21 3450 
22 3890 
23 3950 
24 3975 
25 4250 
26 2960 
27 4460 
28 3890 
29 3750 
30 2992 
31 5336 
32 3312 
33 2256 
34 6720 
Pupil Earn- 
Number ings 
35 44692 
36 3682 
37 5952 
38 3782 
39 4170 
40 2992 
41 2275 
42 2950 
43 3985 
44 3245 
45 3978 
46 3698 
47 3072 
48 4650 
49 6398 
50 4254 
51 3884 
52 4690 
53 3352 
54 3156 
55 3536 
56 2816 
57 2632 
58 4872 
59 3352 
60 4460 
61 2960 
62 4420 
63 3140 
64 2652 
65 4260 
66 3520 
67 3475 
68 4704 
Pupil Earn- 
Number ings 
69 41344 
70 4428 
71 2964 
72 4339 
73 2992 
74 3680 
75 5200 
76 3956 
77 4295 
78 3925 
79 4250 
80 3925 
81 3836 
82 1890 
83 2400 
84 2958 
85 3960 
86 3692 
87 1024 
88 2608 
89 3948 
90 2935 
91 4840 
92 3576 
93 3480 
94 2175 
95 4275 
96 4180 
97 3950 
98 2970 
99 3660 
100 3650 
The range was from $1024 to -#6720. 
APPENDICES II 
GRAPHS 

i" o /!& /£ jo JS 30 3X fc *r fo 3'S* io 
ZST Jo 3S" 
v* so Ss 


^qCP 
a >*' 
* 
\ 
APPENDICES III 
OCCUPATION STATISTICS FOR SPRINGFIELD, MASS. - 1930 
Occupation Statistics For Springfield, Mass.-193C 
Age And Sex Distribution Of Workers In Group 
All Occupations Occupations-Male 
Agriculture 
Extraction of 
Minerals 
Manufacturing and 
Mechanical Industries 
Transportation And 
Communication 
Trade (Commerce) 
Public Service 
(Not Elsewhere Classified) 
Professional Service 
Domestic And 
Personal Service 
Clerical Occupations 
All Occupations Female 
Agriculture 
Manufacturing And 
Mechanical Industries 
Transportation And 
Communication 
Trade (Commerce) 
Public Service . 
(Not Elsewhere Classified) 
Professional Service 
Domestic And 
Personal Service 
Clerical Occupations 
w J • -/«</ ' 
/ 
Graduate Cornmittee 

